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1. Introduction 

Sport management is an important topic in Lithuanian sport. Nevertheless, during the last two decades the 

development of sport management was quite concentrated in higher education institutions. At the same 

time, the interest from the practitioner’s side is arising each year. Different continuous education courses 

are offered by national umbrella organizations, sport bodies also organise seminars on different topics of 

sport management.  

In 2013 a new master degree programme “Sport Industry Management” was launched at Mykolas Romeris 

University in Vilnius. Vilma Cingiene is the leader of the progamme. She is the key person taking part in the 

project and conducting the research.  

2. Sport structure and culture 

a) Legal framework of sport 

The Constitution of the Republic of Lithuania provides that “the State shall promote physical culture of 

society and shall support sport” (1992). The Law on Physical Education and Sport was adopted on 20 

December 1995 (last amended in 2013). National Sport Development Strategy 2011 – 2020 is currently 

being implemented.  

b) Sport structure in numbers both on governmental and non-governmental levels 

At national level the Department of Physical Education and Sports (DPES) is responsible for sport. DPES 

reports to the Government of the Republic of Lithuania and is under direct supervision by the Ministry 

of the Interior (Ministry of Science and Education from 2019). At regional level there are no responsible 

organizations for sport. At local level all 60 municipalities (12 cities and 48 districts) have the 

responsibility for sport. Under the responsibility of the local authorities, there are 87 public athlete 

training centres (ATC) across the country where 38,322 children and youth between 7 and 19 years old 

engage in different sports, and participate in championships at local, national or international levels. 

At the national non-governmental level, the three main non-profit organizations are the Lithuanian 

National Olympic Committee (LNOC), the Lithuanian Union of Sport Federations (LUSF) and the 

Lithuanian Sport for All Association (LSAA). The LNOC includes 36 national Olympic sport federations. In 

2017 the LUSF had 72 members in Olympic and non-Olympic sport federations. The main federations 

(like basketball, track and field athletics, swimming) and five national federations of disability sport that 

do not belong to the LUSF. The main objectives of the LUSF are focused on the development of sport in 

Lithuania in partnership with sport federations, presentation of their interests and initiation of new 

programs. There are around 1,270 sport clubs in the country and about 64,000 people of all ages who 

attend sport clubs on a regular basis (2016). The LSAA unites 20 voluntary sport organizations, 508 

clubs with about 25,000 members and about 1,600 volunteers (2016). The association’s main objectives 

are to enhance people’s health and social well-being through physical education and sport, to promote 

healthy lifestyles and to organize physical education, grassroots sport and recreation activities for all 

ages.  

The National Physical Education and Sport Council is the intermediate sport structure in the country 

aiming to encourage, promote and enhance the interests of all public administration institutions and 

non-governmental organizations in physical education and sport. The Association of the Heads of 

Lithuanian Municipal Sports Divisions consists of representatives from local councils and from regional 

or local sport organizations who can influence or give their opinions in the strategic decision making 

processes. The Association of the Heads of Lithuanian Sports Education Centres unites the Directors of 
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athletes training centres and has the responsibility to supervise the organization of sport activities and 

discuss various issues related to the development of sport education centres.  

c) Main source of funding for sport 

The largest part of the government’s support to sport is in general distributed through the national and 

local government budgets. The total budget of the Department of Physical Education and Sports for 

2016 was 30,786 million euros appropriated in the following way: 

d) 24,670 million euros to physical education and sport development (for physical education, sport 

federations and sport facilities);  

e) 6,116 million euros to the Sport and PE Promotion Fund (ten per cent from gambling, betting and 

one per cent from alcohol, tobacco). 

Physical Education and Sport Promotion Fund (hereinafter the Fund) receives one per cent of the 

annual income from alcohol and tobacco excise and ten per cent from lotteries and gambling tax 

(Republic of Lithuania, 2007). The Fund supports physical education and sports projects according to 

five priorities. In 2015 the money in the Fund was allocated as follows (approximately): 67 per cent to 

elite sport, 12 per cent to sport for all, 6 per cent to sport facilities, 10 per cent to sport equipment and 

6 per cent to sport science.  

f) The most significant points in the country’s sports culture. 

The most recent Eurobarometer survey on sport and physical activity shows that 37 per cent of 

Lithuanians exercise or do sport regularly (36 per cent in 2009) (European Commission, 2014). The 

survey indicates that 22 per cent of Lithuanians exercise or do sport at least once a week, 15 per cent 

exercise more than five times a week. Eight per cent are members of a sport club, only one per cent are 

members of a health / fitness clubs and six per cent of another type of club (e.g. employees’ club, youth 

club, school- and university related club or other). According to the number of citizens exercising 

regularly Lithuania ranks 15th among 28 EU member states. 

3. Sport Management education in Lithuania 

There are six educational institutions offering sport management education in Lithuania. In fact only three 

universities are offering sport management degrees: 1) Lithuanian Sports University, bachelor “Sports 

Industry” and master “Tourism and Sport Management”; 2) Mykolas Romeris University, master “Sports 

Industry Management”; 3) Vytautas Magnus University, international master “Sport Business 

Management”. Also three universities of applied sciences provide sport management education: Kauno 

kolegija / University of Applied Sciences, programme “Sport Management”; Marijampole College 

programme “Culture and Sport Management” and Klaipeda State University of Applied 

Sciences programme “Sport and Entertainment Management”. Sport management programmes are 

delivered by different departments at educational institutions. Only Kauno kolegija / University of Applied 

Sciences has a dedicated Sport Management Department . There is no university across the country which 

offers a PhD degree in sport management. 

In bachelor Sport Management programmes topics such as sport marketing, sport economics, sport 

management cover at least 15 ECTS credits each, as an example of Kauno kolegija / University of Applied 

Sciences. The total duration of studies is 3.5 years (180 ECTS). In the case of Lithuanian Sports University, 

studies last 4 years (240 ECTS) and the topics dedicated to sport management have 10 ECTS. 
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Master degree studies cover 90 ECTS and contain Sport Management courses with the scope ranging from 

at least 20 ECTS at Lithuanian Sport University to 30 ECTS Mykolas Romeris University. According to the 

national legislation, 30 ECTS must be dedicated for a Master thesis. Sport management topics usually are 

included in general sport studies. In Lithuania there are about 10 teachers/professors in sport 

management. 

4. Labour market in the field of sport management 

2018-02-09 Statistics Lithuania informs that, according to the Labour Force Survey data, in IV quarter 2017, 

the unemployment rate stood at 6.7 per cent. The male unemployment rate stood at 7.7, female – 5.7 per 

cent. The youth (15-25) unemployment rate in Lithuania is 13 percent (2017). 

The employability of Sport Management graduates one year after graduation is provided by official website 

(www.karjera.lt) and managed by the Consortium of Lithuanian Universities created in 2014. In fact, the 

situation is very diverse both at Bachelor and at Master levels. Master level studies are offered only in two 

universities and the employment rate of graduates is much lower compared to the graduates of Bachelor 

programmes across the country (Table 1). 

 

Table 1: Employment rate of graduates from higher education institutions offering Sport Management 

programmes in Lithuania (2013-2016) 

Year Institution Programme title Level Employment rate 
(%) 

2015 
2016 

Kauno kolegija / University of 
Applied Sciences 

Sport Management 1 90 
65 

2015 
2016 

Marijampole College Culture and Sport Management 1 55 
70 

2013 
2014 
2015 
2016 

Klaipeda State University of 
Applied Sciences  

Sport and Entertainment 
Management 

1 72 
58 
64 
65 

2016 Mykolas Romeris University Sports Industry Management 2 50 

2014 
2015 
2016 

Lithuanian Sports University* Sport Management 1 30 
62 
40 

2014 
2015 
2016 

 Tourism and Sports Management 2 23 
20 
47 

2017 Vytautas Magnus University, 
(international master 
programme in collaboration 
with Euroleague) 

Sport Business Management 2 New programme 

Source: www.karjera.lt; * - data obtained from the institution’s administration 

 

 

 

 

http://www.karjera.lt/
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5. Research methodology 

The questionnaire was translated into the Lithuanian language. The list of the potential respondents was 

created. Mainly representatives (secretary general, administrator, sales and marketing persons) from 

national sport bodies, sport federations, municipality sport divisions, clubs, etc. were contacted by e-mail. 

The leaders of the national umbrella organizations were called and asked to spread the information about 

the project and forward the survey link to their members. The reminders were sent twice in order to 

increase the response rate. The main difficulty arises when identification of respondents who already 

answered to the questionnaire wasn’t possible. More than 100 organizations were contacted, more than 

200 persons visited the tool but only 40 answers were received with 35 full responses. In order to expand 

the number of responses, especially from professional sport clubs, the second round of the investigation 

was organized. Finally, 56 responses were received. 

 

6. Results 

6.1 Basic information  

This section includes the summary of the basic information of the sample – gender, age distribution, 

residential area, level of education, major (in education), current employer and job title. 

In total 56 persons answered the questionnaire: 55 % male and 45 % female. Respondents younger than 35 

years make 38 %, the biggest share – 47 % are respondents between 35 and 54 years old -, and 15 % are 

older than 55 years. 

 
Fig 1. Distribution of respondents by age  

 

More than 46 % of respondent are located in the capital city Vilnius and 21 % in Kaunas, the other are 

distributed across the country. 
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As for the level of education 48 % of respondents have a master’s degree, 35 % of respondents have a 

bachelor’s degree and 11 % have a PhD.  

 

Fig 2. Distribution of respondents by the level of education 

 

It is important to mention that more than 70 % of respondents had a major study connected to sport 

studies (management, physical education and coaching). Also, current employees have general 

management, economy/finance or marketing education background.   

The biggest share (40 %) of respondents work in the public sector (local municipalities, universities, etc.), 

36 % work in clubs both non-for profit and professional, 15 % represents private business and 9 % come 

from national sport organizations, mainly federations. 

 
Fig 3. Distribution of respondents by the current employer by sectors 

 

More precise distribution of the current employer is provided in Figure 4.  
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Fig 4. Distribution of respondents by the current employer 

 

Respondents were represented by 35 different positions at their current sport organizations. 

 

6.2 Changes in working life  

Three effects of the development of sport were evaluated by the respondents. 

Table 2: Expected future effects on subjective working area of Lithuanian respondents (n=56) 

Effects  Yes (%) No (%) 

Commercialisation of Sport 83.3 16.7 

Internationalisation of Sport 77.8 22.2 

Development of IT 88.9 11.1 

 

Concerning the share of female employees in managerial positions in the area of sport management the 

respondents evaluate about 10 percent growth in the next 10 years. 

Table 3. Estimated share of female and male employees holding managerial positions in the field of sport 

management in Lithuania now and in 10 years 

Now Minimum Maximum Mean Std. Deviation 

Female employees (%) 2 70 36.08 14.96 

Male employees (%) 30 98 63.55 14.60 

After 10 years Minimum Maximum Mean Std. Deviation 

Female employees (%) 10 70 44.46 12.08 

Male employees (%) 30 90 55.92 11.56 

 

The fastest growing positions in the working area of the respondents at least two answers were received as 

a first, second and third rank (Table 4). 
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Table 4. The fastest growing position in the respondents’ working areas 

Rank 1 Rank 2 Rank 3 

Physiotherapist   Physical conditioning coach  IT specialist 

Communication IT specialist Marketing  

Project manager Physiotherapist    

Sport manager Sport manager  

Coach Manager  

Manager    

Senior specialist   

 

Regarding the working positions that are about to disappear, the respondents mentioned the following 

occupations: administrator, assistant, duty person/watcher, and overseer.   

Concerning new professions in the area of sport management respondents named IT specialists, social 

media specialist, personal trainer, and psychologist.  

People with sport management education working in the other areas like: entertainment, logistics, media, 

real estate. 2/3 (75 %) of respondents reported that people with sport management education will work in 

other areas in the next 10 years. The respondents believe that IT and law education sectors will 

appear/remain in their sector. 

It is important to note that public institutions, namely the Department of Physical Education and Sport and 

local authorities, were mentioned as the most important partners or collaborating organizations as the first 

priority. Lithuanian National Olympic Committee is mentioned as the second important partner. 

 

6.3 Cooperation and recruitment  

More than 70 percent of respondent answered that they co-operate with a training institution offering 

sport management education. Lithuanian Sports University and Mykolas Romeris University are the most 

selected training institutions for the sport management education. 

Personal contacts (more than 66 %) are the best way to find and recruit new employees. The database of 

prior candidates, Facebook or Google, Social media and Internships are other t ways used in searching for 

new employees. 

Two extra questions important from the national perspective were formulated to the respondents. First, 

we’ve been interested if respondents were missing some sport management abilities. More than half (55 %) 

answered that they lacked and would like to get knowledge in the following areas: IT, communications, 

social media, marketing, etc. Secondly, more than 80 % respondents are interested in refresher courses in 

sport management. It shows an interest in continuous professional development and certain offers should 

be delivered to the potential market.   
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6.4 Current competences of professionals in the area of sports management  

This section includes the variables regarding respondents’ current competences. The respondents 

evaluated 72 variables included in the questionnaire in a 5-point Likert scale and they gave the higher 

evaluation with an average mean value of 4.13 and above. Ability to communicate with experts in other 

fields and Ability to work in an interdisciplinary team was scored at 4.13 as well. 

Table 5. Current Top 10 competencies of professionals in the area of sports management in Lithuania 

(n=53) 

Competence  
Minimum Maximum Mean 

Std. 
Deviation 

Ability to work autonomously 2 5 4,40 ,743 

Desire to succeed 2 5 4,40 ,768 

Organizational skills                2 5 4,28 ,818 

Capacity to adapt to new situations (Flexibility)   2 5 4,28 ,744 

Oral communication 2 5 4,23 ,891 

Teamwork 2 5 4,17 ,810 

Planning skills 2 5 4,17 ,849 

Capacity to generate new ideas (Creativity) 1 5 4,15 ,969 

Capacity to learn 2 5 4,13 ,856 

Written communication 2 5 4,13 ,921 

 

It is interesting to mention ten competencies evaluated the lowest by the professionals in the area of 

sports management in Lithuania. 

Table 6. Current 10 competencies evaluated the lowest by the professionals in the area of sports 

management in Lithuania 

Competence  
N Minimum Maximum Mean 

Std. 
Deviation 

Business intelligence in sport 51 1 5 3,47 1,084 

Marketing 51 1 5 3,45 1,254 

Risk management 51 1 5 3,41 1,152 

Sales management 51 1 5 3,39 1,234 

Knowledge of welfare policies 52 1 5 3,35 ,968 

Recruitment 50 1 5 3,30 1,093 

Sport facility management 51 1 5 3,18 1,352 

Physical activities for the disabled 50 1 5 3,16 1,184 

Digital marketing 50 1 5 3,16 1,235 

Legacy planning 51 1 5 3,10 1,153 
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6.5 Future requirements in the area of sport management  

In order to keep a similar amount of identified competencies (Top 10) the following table shows the most 

important future requirements with an average of 4.54 and above. Leadership skills were scored at 4.54 as 

well. 

Table 7. Top future competencies of professionals in the area of sports management in Lithuania (with an 

average mean value of 4.45 and above; n=50) 

Competences 
N Minimum Maximum Mean 

Std. 
Deviation 

Capacity to apply knowledge in practice 50 3 5 4,74 ,487 

Decision making skills 50 3 5 4,62 ,567 

Capacity to learn 50 3 5 4,62 ,530 

Organizational skills 50 3 5 4,60 ,606 

Ability to make conclusions from research 
data 

50 3 5 4,60 ,606 

Use of social media in work 49 3 5 4,59 ,610 

Capacity to generate new ideas (Creativity) 50 3 5 4,58 ,575 

Strategic planning and development 50 3 5 4,58 ,575 

Planning skills 50 3 5 4,56 ,644 

Capacity to adapt to new situations 
(Flexibility) 

50 3 5 4,54 ,579 

 

Also, it is important to find out what competences would be of the lowest importance in the future in the 

opinion of respondents. 

Table 8. Future 10 competencies evaluated the lowest by the professionals in the area of sports 

management in Lithuania 

Competences  
N Minimum Maximum Mean 

Std. 
Deviation 

Volunteer management 49 2 5 4,22 ,771 

Corporate social responsibility (CSR) 50 2 5 4,22 ,840 

Knowledge of the changing trends in the 
society 

50 2 5 4,20 ,782 

Environmental concern 49 1 5 4,16 ,850 

Knowledge of welfare policies 50 2 5 4,16 ,842 

Sport tourism 50 2 5 4,16 ,792 

Sport facility management 49 1 5 4,14 ,913 

Physical activities for the disabled 50 2 5 4,10 ,863 

Recruitment 50 1 5 3,90 ,931 
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Legacy planning 50 1 5 3,86 1,030 

 

6.6 Core competences 

The answers of the respondents show the difference between the current competencies and the future 

requirements that lays a background for future sport management education development. Competencies 

with an average mean value of 3.8 and above concerning future requirements, as well as a high differences 

in comparison to current competencies (Table 9). 

Table 9. Differences between current competencies and future requirements of Lithuanian respondents 

(with an average mean value of 4.1 or more) 

Lithuania: Core competences (both 4,1 or 
more)  Now Future Difference Total 

Desire to succeed 4,40 4,32 -0,08 8,72 

Ability to work autonomously 4,40 4,48 0,08 8,88 

Organizational skills 4,28 4,60 0,32 8,88 

Capacity to adapt to new situations (Flexibility) 4,28 4,54 0,26 8,82 

Oral communication 4,23 4,46 0,23 8,69 

Teamwork 4,17 4,50 0,33 8,67 

Planning skills 4,17 4,56 0,39 8,73 

Capacity to generate new ideas (Creativity) 4,15 4,58 0,43 8,73 

Written communication 4,13 4,40 0,27 8,53 

Capacity to learn 4,13 4,62 0,49 8,75 

Ability to communicate with experts in other fields 4,13 4,36 0,23 8,49 

Ability to work in an interdisciplinary team 4,13 4,38 0,25 8,51 

 

 

Table 10. Extremely important competencies in the future of Lithuanian respondents (with an average 

mean value of 4.5 or more) 

Extremely important competences in the future (4.5 or 
more) Now Future Difference Total 

Capacity to apply knowledge in practice 4,09 4,74 0,65 8,83 

Capacity to learn 4,13 4,62 0,49 8,75 

Decision making skills 4,08 4,62 0,54 8,70 

Organizational skills 4,28 4,60 0,32 8,88 

Ability to make conclusions from research data 3,94 4,60 0,66 8,54 

Use of social media in work 3,69 4,59 0,91 8,28 

Capacity to generate new ideas (Creativity) 4,15 4,58 0,43 8,73 

Strategic planning and development 3,83 4,58 0,75 8,41 

Planning skills 4,17 4,56 0,39 8,73 

Capacity to adapt to new situations (Flexibility) 4,28 4,54 0,26 8,82 

Leadership skills 4,02 4,54 0,52 8,56 

Problem solving skills 4,00 4,52 0,52 8,52 

Data management skills 3,85 4,52 0,67 8,37 

Teamwork 4,17 4,50 0,33 8,67 

Event leadership 4,04 4,50 0,46 8,54 

Ability to create new products or services 3,57 4,50 0,93 8,07 
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6.7 “Unimportant” competences 

In general, twelve core competences seem to be not important for sport managers (below 3.0)  

Table 11. Totally “unimportant” competencies of Lithuanian respondents  

Lithuania: unimportant core competences (8.0 and less)  Now Future Difference Total 

Volunteer management 3,56 4,22 0,66 7,78 

Entrepreneurial spirit 3,52 4,34 0,82 7,86 

Business intelligence in sport 3,47 4,42 0,95 7,89 

Marketing 3,45 4,44 0,99 7,89 

Risk management 3,41 4,29 0,87 7,70 

Sales management 3,39 4,24 0,85 7,63 

Knowledge of welfare policies 3,35 4,16 0,81 7,51 

Recruitment 3,30 3,90 0,60 7,20 

Sport facility management 3,18 4,14 0,97 7,32 

Digital marketing 3,16 4,38 1,22 7,54 

Physical activities for the disabled 3,16 4,10 0,94 7,26 

Legacy planning 3,10 3,86 0,76 6,96 

 

6.8 Competences to be developed 

The list of competencies (21) to be developed regarding the answers of the Lithuanian respondents. 

Digitalization, marketing, resource management, innovations, etc. are the most critical issues to be taken 

into consideration. 

Table 12. Competencies to be developed in the opinion of Lithuanian respondents  

Competences to be developed (difference 0.7 or 
more) Now Future Difference Total 

Digital marketing 3,16 4,38 1,22 7,54 

Marketing 3,45 4,44 0,99 7,89 

Sport facility management 3,18 4,14 0,97 7,32 

Business intelligence in sport 3,47 4,42 0,95 7,89 

Physical activities for the disabled 3,16 4,10 0,94 7,26 

Ability to create new products or services 3,57 4,50 0,93 8,07 

Use of social media in work 3,69 4,59 0,91 8,28 

Risk management 3,41 4,29 0,87 7,70 

Elite sports event management 3,57 4,42 0,85 7,99 

Sales management 3,39 4,24 0,85 7,63 

Knowledge of health issues 3,58 4,42 0,84 8,00 

Entrepreneurial spirit 3,52 4,34 0,82 7,86 

Knowledge of welfare policies 3,35 4,16 0,81 7,51 

Research skills 3,60 4,40 0,80 8,00 

Sports related legislation 3,64 4,42 0,78 8,06 

Legacy planning 3,10 3,86 0,76 6,96 

Use of virtual media / platforms in work 3,72 4,48 0,76 8,20 

Strategic planning and development 3,83 4,58 0,75 8,41 

Organization of sports for all -events 3,75 4,48 0,73 8,23 

Crisis management 3,57 4,30 0,73 7,87 

Project design and management 3,77 4,48 0,71 8,25 
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7. Sector analysis 

7.1. Sector 1 – Clubs (n=20) 

Respondents working in not-for-profit sports clubs (n=12) and professional sports clubs (n=8) are 

represented equally by gender 50% male and 50% female, the biggest age group is 35-54 years old (45%), 

and they have a Bachelor degree (in coaching, sport management or PE). 14 respondents are administrative 

staff, others are coachers or athletes.  

The summary of the basic socio-demographics of respondents and data of the global trends, partnership, 

channels search for new employees, sport management abilities and interest of the continuous 

professional development is presented (Table 13). 

Table 13. Socio-demographics of respondents and data of the global trends, partnership, channels search 

for new employees, sport management abilities and interest of the continues professional development (%) 

 
Indicators 

Sector 1 
(n=20) 

 

Sector 2 
(n=5) 

 

Sector 3  
(n=22) 

 

Sector 4  
(n=8) 

 

Gender:                                      male 50 40 64 50 

                                                    female 50 60 36 50 

Age:                                             >34 30 40 45 37 

                                                    35-54 45 60 41 62 

                                                     <55 25 0 14 0 

Education:     

Licentiate or Doctoral Degree 6 0 23 0 

Institution of Higher Education / 
University Master’s Degree 33 

 
60 

 
50 

 
75 

Institution Higher Education / 
University Bachelor’s Degree 50 

 
40 

 
27 

 
25 

Further Vocational Education (ISCED IV) 6 
 
0 

 
0 

 
0 

commercialization 95 80 75 86 

internationalization 95 80 64 86 

IT 95 80 86 86 

Partner:                             municipality 
                                           DPES/LNOC 
                             DPES/sport centre/club 
                 enterprises, federations, clubs 

30 
 

 
40/40 

 
 
9/9/9 

 
 
 
--- 

Search for new employees by: personal 
contacts 
personal contacts/internal 
announcements 
personal contacts/announcements in 
home page/external announcements 
personal contacts/announcements in 
home page/on line career portals 

 
85 

 
 
80/80 
 

 
 
 
 
50/50/45 
 

 
 
 
 
 
 
63/38/25 
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Missing sport management abilities 65 20 48 71 

Interested in sport management 
courses 

74 80 86 86 

 
 
Table 14. Competencies of sport clubs professionals (Sector 1) in the area of sports management in 

Lithuania (n=20) 

Current Competences 
(<4.41)  

Mean 
Std. 

Deviation 

Future competences 

(<4.82) Mean 

Std. 

Deviation 

Organizational skills                4,63 ,597 Use of social media in 

work 

4,88 ,332 

Desire to succeed 4,63 ,597 Capacity to apply 

knowledge in practice 

4,82 ,393 

Ability to work autonomously 4,53 ,772 Decision making skills 4,82 ,393 

Ability to communicate with 
experts in other fields 

4,53 ,612 IT-skills 4,82 ,393 

Capacity to adapt to new 
situations (Flexibility)   

4,47 ,697    

Oral communication 4,42 ,838    

Human resource 
management 

4,41 ,712    

Leadership skills 4,41 ,712    

The significance of sport and 
physical activity in the society 

4,41 ,712    

 
 
7.2. Sector 2 – Organisations/Sport federations (n=5) 

Respondents working in national sports federations are the smallest group in our investigation. They 
represent 40 % male and 60 % female, the biggest group are 35-54 years old (60 %), and the majority have 
a Master’s degree (in PE). All respondents are administrative staff.  
 

Table 15. Competencies of sport federations (Sector 2) in the area of sports management in Lithuania (n=5) 

 Current 
Competences 

(<5,00) Mean 
Std. 

Deviation 

 Future 
competences 

(<5,00) Mean 
Std. 

Deviation 

Capacity to adapt to 
new situations 
(Flexibility)   

5,00 ,000 Capacity to apply 
knowledge in 
practice 

5,00 ,000 

Desire to succeed 5,00 ,000 Leadership skills 5,00 ,000 

Understanding of 
cultures and customs 

5,00 ,000 Crisis 
management 

5,00 ,000 

Organization of 
sports for all -events 

5,00 ,000 Oral 
communication 

5,00 ,000 

The significance of 
sport and PA in the 
society 

5,00 ,000 Written 
communication 

5,00 ,000 

      

Decision making 
skills 

5,00 ,000 
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Capacity to 
generate new 
ideas (Creativity) 

5,00 ,000 

      Capacity to learn 5,00 ,000 

 
 

7.3. Sector 3 – Public/municipality, ministry, university, other public sector (n=22) 

 
Respondents working in public organizations make the biggest group in our investigation. They represent 
64 % male and 36 % female. 45 % are up to 34 years old and 40 % are 35-54 years old -. Half of the 
respondents have a Master’s degree and 27 % have a Bachelor’s degree. The major are of education is PE 
(36 %) and sport management (27 %). The biggest part of the respondents are from municipalities (45 %) 
and almost half are administrative staff.  
 

Table 16. Competencies of public sport organizations (Sector 3) in the area of sports management in 

Lithuania (n=22) 

 

 Current Competences 
(<3,90) 

Mean 
Std. 

Deviation 

Future 
competences 

(<4,43)  Mean 
Std. 

Deviation 

Ability to work 
autonomously 

4,24 ,768 Capacity to apply 
knowledge in 
practice 

4,57 ,598 

Desire to succeed 4,19 ,750 Organizational skills 4,57 ,598 

Written communication 4,05 ,865 Capacity to learn 4,48 ,602 

Capacity to adapt to new 
situations (Flexibility)   

3,95 ,805 Planning skills 4,48 ,680 

Capacity to generate new 
ideas (Creativity) 

3,90 1,179 Ability to make 
conclusions from 
research data 

4,43 ,676 

Ability to work in an 
interdisciplinary team 

3,90 ,700 Problem solving 
skills 

4,43 ,676 

Capacity to apply 
knowledge in practice 

3,90 ,625 Decision making 
skills 

4,43 ,598 

Planning skills 3,90 ,768      
Management with focus 
on values, ethics and 
culture 

3,90 ,768 

      

 
 
7.4. Sector 4 – Private business (n=8) 

Respondents working in private business are represented equally by gender 50 % male and 50 % female, 

the biggest group (65 %) are 35-54 years old, and they have a Master’s degree (in sport management 63 % 

or PE, 25 %). The majority are administrative staff. 

Table 17. Competencies of private sport organizations (Sector 4) in the area of sports management in 

Lithuania (n=8) 
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Current Competences 
(<4,14)  Mean 

Std. 
Deviation 

Future competences 
(<4,86)  Mean Std. Deviation 

Ability to work autonomously 4,43 ,787 Data management 
skills 

4,86 ,378 

Teamwork 4,43 ,535 Capacity to apply 
knowledge in practice 

4,86 ,378 

Organizational skills                4,29 ,756 Entrepreneurial spirit 4,86 ,378 

Planning skills 4,29 ,756 Capacity to generate 
new ideas (Creativity) 

4,86 ,378 

Oral communication 4,29 ,756      
Capacity to adapt to new 
situations (Flexibility)   

4,29 ,488 

     
Desire to succeed 4,29 ,756      
Knowledge of a second 
language 

4,14 1,215 

     
Capacity to generate new 
ideas (Creativity) 

4,14 ,900 

     
Capacity to learn 4,14 ,690      
Knowledge of health issues 4,14 ,690 

      

 

7.5. Overview of four sectors current and future competences  

Based on the research findings we may overview the core current and future competences mentioned by 

different actors in the sport sector (Table 18).     

Table 18. Current and future competencies of four sector respondents in the area of sports management in 

Lithuania 

 

Sectors Current competencies Future competencies 

Sector 1 Organizational skills                Use of social media in work 

 Desire to succeed Capacity to apply knowledge in practice 

 Ability to work autonomously Decision making skills 

 Ability to communicate with experts in other fields IT-skills 

 Capacity to adapt to new situations (Flexibility)    

 Oral communication  

 Human resource management  

 Leadership skills  

 The significance of sport and physical activity in the society  

Sector 2 Capacity to adapt to new situations (Flexibility)   Capacity to apply knowledge in practice 

 Desire to succeed Leadership skills 

 Understanding of cultures and customs Crisis management 

 Organization of sports for all -events Oral communication 

 The significance of sport and PA in the society Written communication 

  Decision making skills 

  Capacity to generate new ideas (Creativity) 

  Capacity to learn 

Sector 3 Ability to work autonomously Capacity to apply knowledge in practice 

 Desire to succeed Organizational skills 
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 Written communication Capacity to learn 

 Capacity to adapt to new situations (Flexibility)   Planning skills 

 Capacity to generate new ideas (Creativity) Ability to make conclusions from research 
data 

 Ability to work in an interdisciplinary team Problem solving skills 

 Capacity to apply knowledge in practice Decision making skills 

 Planning skills  

 Management with focus on values, ethics and culture  

Sector 4 Ability to work autonomously Data management skills 

 Teamwork Capacity to apply knowledge in practice 

 Organizational skills                Entrepreneurial spirit 

 Planning skills Capacity to generate new ideas (Creativity) 

 Oral communication  

 Capacity to adapt to new situations (Flexibility)    

 Desire to succeed  

 Knowledge of a second language  

 Capacity to generate new ideas (Creativity)  

 Capacity to learn  

 Knowledge of health issues  

 

8. Future competences vs. Current curriculum  
 
Current curriculums of bachelor degree programmes consists of 180 ECTS. Two institutions in Lithuania are 
providing sport management studies. Lithuanian Sports University programme consists of 17 modules, each 
composed of 10 ECTS, with the exception of work placement, which has the scope of 20 ECTS. Half of the 
modules are related to sport management studies, such as: Sports Marketing and Communication; Sports 
policy and organization management; Sports and leisure events and infrastructure; International Sports 
Market; Sports e-market. Kaunas University of Applied Sciences sport management programme also has 
180 ECTS but is more detailed and specialized, i.e. 12 modules and subjects (content based) are clearly 
presented in the programme. Business communication and Economics are the general modules, all the 
other modules are related to Sport Management. Do the current Sport Management Bachelor degree 
programmes correspond to the future competencies required at national and global marketplace? The 
answer is quite difficult to give. More in-depth qualitative analysis is needed, interviewing academics, 
employers, employees, students, etc. 
  
As for Master degree programmes in Sport Management, two out of three existing programmes in 
Lithuania are more related to Business studies. Sport and Tourism management programme offered by 
Lithuanian Sports University consist of 7 modules where only two modules are dedicated to sport 
management, policy and economics. Mykolas Romeris University and Vytautas Magnus University 
programmes are based on sport business approach and oriented to the persons already working in the 
industry.  
 
9. Recommendation for the future curriculum  
According to the data revealed from the quantitative research, the following 10 main competences should 

be taken into consideration: 

1. Capacity to apply knowledge in practice 

2. Decision making skills 

3. Capacity to generate new ideas (Creativity) 
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4. Use of social media 

5. Data management skills 

6. Crisis management 

7. Capacity to learn 

8. Entrepreneurial spirit 

9. IT-skills 

10. Planning skills 

The first question: Are study programmes based on the above-mentioned competences? 

The second question: How to measure if programme based competencies are realized in the working 

environment? 

The third question: How often we revise the existing study programmes and what are the obstacles and 

reasons in updating the study programmes on evidence based research findings?  

 

10. Conclusions 

Current competences of professionals in the area of sports management are very much personality 

oriented. As for the future requirements in the area of sport management it looks that efforts are more 

oriented to team work, analytic abilities and orientation to the efficiency of the activity outcomes. Core 

competencies seem more or less in balance between personal abilities and team work. Sport facility 

management and legacy planning are unimportant competences mentioned by respondents. 

11. Future perspectives 

Taking into consideration the national reform of a higher education system, sport programmes in general 

and sport management programmes in particularly are in certain danger. First, the competence of the 

teaching staff is mediocre; therefore the attractiveness of the graduate programmes to potential students 

is reducing or their motivation is quite week. Second, the demand for skilful sport managers ready and able 

to serve in different sport organizations is limited. At the same time there are different CPD courses in the 

market but there is no systematic approach, validation and recognition processes are missing. Sectoral skills 

alliance could be one of the possible solutions to start open discussions about the future professionals of 

sport management, to strengthen study programmes and keep analysing European and global trends of 

future sport manager’s education. 
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